
 
 

 

 

  

Hello, 

 
 
 
 
 
 
 
 

ASSISTANT DIRECTOR OF TRANSFORMATION AND REFORM 

 

Can I start by thanking you for your interest in this role which is an exciting opportunity 

to work within #TeamOldham. 

 

Oldham is a great place to work, both in terms of the ambition we have for our Borough 

as well as our approach to building a team who work collaboratively for the people of 

Oldham - thinking Oldham first, organisation second. 

 

This is a new role which has been created to lead on the development and delivery of a 

complex programme of change. Like other places we need to ensure we can effect 

transformation in a way that makes best use of all our assets but takes account of the 

challenging financial position. Whilst the role is part of the Council’s workforce the 

intention is that you would work closely with colleagues across public services and 

especially in Health and Social Care. We have made great progress in building our 

transformation programme, particularly in terms of identifying the key pieces of work at 

both programme and project level,and the governance that needs to ensure we achieve 

our goals. However, there is much to do to ensure the ambition for the whole 

Programme is clear and that everyone within #Team Oldham is able to understand, 

and contribute effectively, to its delivery. 

 

We are looking for someone who has significant experience of leading and delivering 

complex programmes of change and demonstrating a real benefit in terms of service 

delivery. You will not need to have local government experience but understanding of 

the democratic nature of our business will be necessary. Because so much of our 

programme will affect current ways of working it will be essential that you can 

demonstrate first class interpersonal skills to work closely with a range of senior 

stakeholders and provide constructive challenge where needs be. Whilst we do not 

expect you to be an Organisational Development Specialist the role will need to work 

closely with colleagues who lead on these activities to support the design of activities 

which will help deliver the Programme. 

 



 

  

 

If you are full of energy and ideas, used to working and pace and with ambiguity then 

this might be the role for you. I do hope this brief overview gives you a flavour of the 

fantastic and unique opportunity this role provides, and look forward to receiving your 

application. 

 

With kind regards and best wishes 

 

 
 

Julia Veall 

Director of Workforce and Organisational Design 

Oldham Council and Clinical Commissioning Group 


